Temporary Accommodation Fund

The City is committed to creating an inclusive environment and accommodating employees into our workplace. Accommaodation is not only the right thing
to do, it’s also good for business because it creates strong and resilient teams.

Leadership is about providing a path through hard times. Accommodation contributes to our role as a responsible employer and our ability to provide
employees with a healthy, respectful and inclusive workplace.

What you can do: Consider accommaodation as an option for temporary work, especially for areas that have increase in workload or overtime. By doing
this, you can help to reduce the back log of work and overtime and most importantly support employees with injuries or illnesses,

A new fund has been created to support returning employees back to work as soon as possible in a safe, productive and supportive workplace. If you have
temporary accommodation work opportunities, follow the process below to qualify for funding. And remember, you do not need approval to create temporary
accommodation work opportunities, if you have additional questions please refer to the FAQ’s, review the information on workplace accommodation online or
contact your Return to Work Coordinator.
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https://mycity.calgary.ca/myhr/forsups/workplace_accommodation1.html
https://mycity.calgary.ca/myhr/contacts/returntowork.html
https://mycity.calgary.ca/content/myCity/en/home/myhr/forsups/ctap/recruitmentcentre/rands/consider/accommodation.html
https://mycity.calgary.ca/content/myCity/en/home/myhr/forsups/ctap/recruitmentcentre/rands/consider/accommodation.html
https://mycity.calgary.ca/content/myCity/en/home/myhr/forsups/supporting-your-team/workplace_accommodation1/leaderprocesstools.html
https://mycity.calgary.ca/myhr/forsups/supporting-your-team/workplace_accommodation1/leaderresourceslist.html
https://mycity.calgary.ca/myhr/forsups/supporting-your-team/workplace_accommodation1.html
http://www.calgary.ca/cfod/hr/Pages/employee-toolkit.aspx#faqs
http://www.calgary.ca/cfod/hr/Pages/employee-toolkit.aspx
http://www.calgary.ca/cfod/hr/Pages/employee-toolkit.aspx
https://mycity.calgary.ca/myhr/contacts/returntowork.html
https://mycity.calgary.ca/myhr/contacts/wellness.html

