
 
The following table provides a snapshot of disability demographics in Calgary; examples of current barriers as well as the impact those 
barriers have on the city as a whole. There are key areas The City of Calgary can work in to minimize the barriers and assist with the 
successful inclusion of people with disabilities into the Calgary community. 

 
 
 
 
                  
    
 

  

PPEERRSSOONNSS  WWIITTHH  DDIISSAABBIILLIITTIIEESS  AATT--AA--GGLLAANNCCEE  

TYPE OF DISABILITY 

PHYSICAL 
 

SENSORY 
 

COGNITIVE 
 

DEMOGRAPHICS 
(Provincial Data1)  

CURRENT BARRIERS IMPLICATIONS WHAT CAN THE CITY OF 
CALGARY DO? 

HOUSING 
Finding and maintaining 
affordable, universally 
designed housing  
 

TRANSPORTATION 
Accessing affordable 
public transportation 
 

EMPLOYMENT: 
Equitable opportunities for 
meaningful employment: 

 Denied opportunities 
to work due to 
discriminatory 
attitudes of employers 

 Inaccessible work 
environments 

 
SOCIAL 
Attitudinal barriers including 
discrimination against people 
with disabilities 
 

Engage and effectively 
communicate with people with 
disabilities to create 
awareness about City 
programs and services 
 

MOBILITY: 8.0% 
 

AGILITY: 7.8% 
 

PAIN: 8.6% 
 

HEARING: 4.2% 
 
SEEING: 2.4% 
 

SPEECH: 1.6% 
 

LEARNING: 2.1% 
 
MEMORY: 1.4% 
 

DEVELOPMENTAL: 0.6% 
 

PSYCHOLOGICAL: 1.6% 
 

Notes: 
 
1 Statistics Canada, Participation and Activitiy 
Limitation Survey, 2006. 

2 Harris, 2000 Harris, L. & Associates. (2000). 
Key Findings: 2000 N.O.D./Harris Survey of 
Americans with Disabilities. 
Retrieved May 18, 2010, from 
http://www.nod.org 
 
3 “Other” category includes Delay, Chronic, 
and Other disability types. 

OTHER 
 

Design affordable housing 
units to accommodate 
persons with disabilities 
 

 High levels of precarious 
housing 

 Vulnerable to social isolation 
and segregation 

 Limited opportunity to participate 
in the Calgary community 

 Increased levels of un/ 
under employment 

 Deepening levels of poverty 

 Limited or no access to needed 
programs and services, 
employment, political activities, 
entertainment, and other 
community involvement2 

Provide affordable and 
accessible transportation (e.g. 
low floor buses, ramps and 
elevators in train stations, tactile 
information on platforms, way-
finding, signage) 
 

Develop and implement 
workplace policies to include all 
Calgarians regardless of 
(dis)ability 
 
Create recruitment and retention 
practices; outline job 
accommodation practices 
 

RECREATION 
Facilities and programs that 
are accessible 

  
 

 

 Inactive Calgarians with 
disabilities 

 Health implications 

Ensure facilities are accessible in 
all communities 

OTHER3: 1.0% 
 

http://www.nod.org/�

